
[image: image1.emf]Code of Conduct 



It depends on the company’s regulations;



General duties of the employees:



Respect employers, superiors, co-workers and other 

persons related to the company



Attend the service with diligence and punctuality 



Perform the work with reasonable care and skill 



Carry out and follow orders of the employer



Be loyal to the employer



Ensure the conservation and proper use of goods 



Promote or perform all actions to improve the 

company’s productivity 



Comply with instructions given for workplace 

health and safety and cooperate to improve those 

conditions



Grounds of dismissal:



Disobedience 



Violent behaviour



Disrespect for security and health regulations 



Unjustified absences to work



Lack of motivation and strong reduction of 

productivity 
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The employee is entitled to  paid holidays, in each calendar  year.



The right to leave is irrevocable and its effective enjoyment can not be 

replaced, even with the consent of the employee for any economic or 

other compensation.

Duration



The annual holiday period lasts for a minimum of 22 days.



Only working days from Monday to Friday are considered to be vacation 

days (except for official or national holidays); besides vacations can not 

begin on a worker’s weekly rest day.



The duration of the holiday period is increased if the worker has not 

missed work without justification.



The employee may renounce in part the right to leave, receiving a salary 

and allowance thereof, without harm to the effective enjoyment of 20 

days of leave.

Accumulation



Holidays should be taken during the calendar year in which they are 

due.



Workers are not allowed to accumulate holidays of two or more years in 

the same calendar year.



Holidays, however, can be enjoyed in the first quarter of next calendar 

year, which can be added to the holidays for the beginning of the 

current year, by agreement between employer and employee, or 

whenever he wishes to enjoy the holidays with relatives living abroad.

Holidays
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Qualifying conditions



In order to be eligible for maternity benefit, mothers must have contributed 

and received social security coverage for at least six months prior to the birth.



Working fathers are eligible for twenty days of paid paternity leave; 

Breast feeding



The mother has the right to be absent from work as long as the child needs  

breast feeding.



This situation has to be reported to the employer beforehand (minimum 10 

days) and proved by medical certificate  after the first year of the child’s life.



The leave has to be divided into two periods with the maximum duration of 

one hour each.

Leaves and earnings

Portuguese labour law  

Minimum amount: Daily amount of benefits cannot be lower than 80% of 1/30 of IAS, with the 

exception of Extended Parental Benefit and Adoption Benefit in case of Extended Leave, which cannot 

be lower than 40% of 1/30 of IAS.



This amount also applies to Initial Parental Benefit (exclusive for fathers)



100% - in case of birth of grandchildren



65% - for care of grandchildren



Benefit for the care of grandchildren



65% - maximum amount: twice IAS



Benefit for the care of disabled or chronically 

ill children



65%



Benefit in case of particular risks



Benefit for the care of children



25%



Extended Parental benefit



Adoption Benefit in case of extended leave



83% - in case of 180 days (150+30) – sharing of 

parental leave



80%- in case of 150 days



100%



100% (2) – In case of:



120 days



150 days (120+30) – sharing of parental leave



Rise in the amount (multiple births or adoptions)



In case of clinical risk during pregnancy



In case of voluntary interruption of 

pregnancy



Initial Parental Benefit



Adoption Benefit

DAILY AMOUNT (1) (% Reference Earnings- RE) BENEFITS



 EMBED PowerPoint.Slide.8  [image: image4.emf]Unemployment Protection

Types of unemployment benefits



Unemployment benefit



Unemployment social benefit



Partial unemployment benefit

Qualifying conditions

The entitlement to the unemployment benefits depends on the following 

conditions :



to have been bound by a work-contract or a similar agreement.



to be in the situation of a total lack of employment.



to be capable of and available for work.



to be an involuntary unemployed.



to be registered as a job seeker with the Employment Centre of their residence 

area.



to fulfil the qualifying period for the different types of benefits

Qualifying and granting periods

Portuguese labour law  60 days for every five years with earnings 

registration within the last 20 calendar years

900 More than 72

- 720 Up to 72 From 45 or more

30 days for every five years with earnings 

registration within the last 20 calendar years

720 More than 60

- 540 Up to 60 From 40 to 44

30 days for every five years with earnings 

registration within the last 20 calendar years

540 More than 48

- 360 Up to 48 From 30 to 39

30 days for every five years with earnings 

registration

360 More than 24

- 270 Up to 24 Under the age of 30

Increase No. of 

Days

Granting Period No. of Months with 

Earnings 

Registration

Beneficiary Age
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Code of Conduct 

		It depends on the company’s regulations;

		General duties of the employees:

		Respect employers, superiors, co-workers and other persons related to the company

		Attend the service with diligence and punctuality 

		Perform the work with reasonable care and skill 

		Carry out and follow orders of the employer

		Be loyal to the employer

		Ensure the conservation and proper use of goods 

		Promote or perform all actions to improve the company’s productivity 

		Comply with instructions given for workplace health and safety and cooperate to improve those conditions

		Grounds of dismissal:

		Disobedience 

		Violent behaviour

		Disrespect for security and health regulations 

		Unjustified absences to work

		Lack of motivation and strong reduction of productivity 
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Unemployment Protection

	Types of unemployment benefits

		Unemployment benefit

		Unemployment social benefit

		Partial unemployment benefit



	Qualifying conditions

	The entitlement to the unemployment benefits depends on the following conditions :

		to have been bound by a work-contract or a similar agreement.

		to be in the situation of a total lack of employment.

		to be capable of and available for work.

		to be an involuntary unemployed.

		to be registered as a job seeker with the Employment Centre of their residence area.

		to fulfil the qualifying period for the different types of benefits



	Qualifying and granting periods
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		Beneficiary Age		No. of Months with Earnings Registration		Granting Period

		No. of Days		Increase

		Under the age of 30		Up to 24		270		-

		More than 24		360		30 days for every five years with earnings registration

		From 30 to 39		Up to 48		360		-

		More than 48		540		30 days for every five years with earnings registration within the last 20 calendar years

		From 40 to 44		Up to 60		540		-

		More than 60		720		30 days for every five years with earnings registration within the last 20 calendar years

		From 45 or more		Up to 72		720		-

		More than 72		900		60 days for every five years with earnings registration within the last 20 calendar years


















































